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DEAPFY RULZS OF ICIC STAFY BENETIT TROST
{

Mr. AbBdul Hafeez
lst Floor

After discunsgions with Mr. Haidexmota same changes have been mada
in the above rulea. I axm sending herewlth ravised draft with
which you may plaase replace the draft previcusly sent by ms to
you. I regqusst that a peeting oay be axranged with Agha Sahab
Zor finalisation of the draft at hils conveniences.
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ROLES OF ICIC STAFY BENESTIT TRUST

We the undersigned being of the Protectors for the time being hereos
the ICIC Staff Benefif Trust, HERESY RESCLVE arnd give notice +o the
Trustess pursuant to clause 3 (ix) of the Trust Deed, dated

1S Decesber 1982, ef the following rules which we would advise them
to have regard to in determining which of the beneficiariss should

receive any benefit under the Trust and as to the natire and extent
of such benefit.

1. Hamsof'mgas These rules ghall be kxwn as "ICIC Staff
Banefit Trust Rules” (the Bules) and shall apply to the
ICTIC staff Benefit Trust (the Trust).

2. Definitiens All exgressicns and tesms vsed herein
shall, unless specifically defined herein, have the
meanings asccited to themin the Trust Desd dated
15th December 1382 (the Trust Desd).

3. Benefits Discceticnary All benefits to the staff (the beneficiaries)
of the Employer Companies shall ke completely An the discretion of
the Trustess. The Trustees shall be guided by recomendaticns, if
any, conveyed generally, or in specific cases o class of cases

by the Protechtors to the Trustees, but shall not necessarily ke
baend by such recomrendations.

4. Demarcaticn of “Noao—czpital Fund* and “Capltal Fmd

A) The Trust Fund shall ke demarcated by the Trustee(s) Into
*Nen~capital Pund”® representing the incape of the Trust after
payment of all expenses, interest and cutgoings and accumilations
thereof and "Capital Fund” of the Trust regresenting the domaticns
received by the Trust upto 1583, in cash znd kind, and the
investments thereof and the future accretimns thereto in the
form of stock dividends and Right Shares. Separate accounts
shall at all times be maintained in respect therecf. Unless
specifically recommended in writing by the Protectors by a
wnanimous resclutiom, benefits under the Trust shall ke given to the
beneficiaries cnly cut of the "Son—capital Fumd® of the Trust.
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.. B) If for any rmason whatsoever there are no funds available in

. "Non-capital Fund” account of the Trust, the Trustes(s) may stop
or suspend distribuotion of benefits under the Trust to the
beneficiaries who are otherwise eligible hereinder 11 such time
finds become available in the *Non-capital Purd* accoant.

5. Categaries of Benefits Onless otherwise recomended by the Protactors
in any special case or class of cases, and comveyed by ar an behalf
of the Protectors in writing to the Trustee(s), the discreticnary
benefits to tha benaficiaries shall he of two categories, namely,

(a) “Narmal Benefits® and (b) "Special Benefits”.

6. MNormal Bemefits

a) The beneficiaries shall be eligihle for “Nomml Benefits” indar
the discreticnary trust in the following oxder of preference
so that if funds available in "Nen-—capital Fund® acoounk are not
sufficient, then benefits shall be given only to these beneficizries
who fzll in the earlier categuries mentiened herein to the
exclusion of those mentianed in the later catecaries.

s
-  GEEN 3 u‘:
N L&fe’ ;l\_;,\" PN i) COfficers in the Intematicnal Cadre. A list of persms
' :

V\ vy M? who fall in the Intermmationz]l Cadre will be supolied by the

b a)(/,, A Protectors to the Trustees, fom time to time.
I '
G}\)’Q’ ' i1) Officars in the Iocal Cadre whose names are recommended

by the Protectors to be placed in this Catecry and
advised to the Trustee(s} fzom time to tiwa.

iii) Mon—officer category of St2ff, whose names ‘are recomneded
by the Protectors.

iv) Such cother staff vwhose names are advised in writing to the
Trustes(s) by the Protectors.

b) If eo requested by the Protectors, the Trustes(s) shall estimate
the profits and income of the Trust which may becane available
far distrilition through the *Non—capital Pund® accotot and on
Teceipt thereof the Protectors mey Teview from time to ims the
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c)

abtove referred to catecorisatien of beneficiaries and advise
to the Trustess changes therein as may be deemed reascnahble

having regard to the rescurces available through the “Ron-capital
Fud® account of the Trust for distrdbuation.

As a result of review by the Protactsrs on e basis of the
projections made available to them, if they deem the funds in
the "Nen—capital Fund” account of the Trust o ke not sufficient
to continne the "Normml Benefits® under these Rules or to limit,
or pedify them in any ramner so a5 to alter or reduce the quamtrm
thereof or suspend or remve the beneficiaries within any category
after any perticular dats ar otherwise reduce, rest=ict o

limit any payments of the "Nommal Benefits*, they may recmmend
to the Trustses in writing to that effect, If at a futiwe date
finds become available in the "Non-~capital Fund* accoint of the
Trust, the Protectors mey recomend to the Trustees to restore
or re-instate such suspension or withdrasml of ‘Moozl Banefits?

Tor cateagories of any ane or more of them with retrospectve or

rrospective effect, as the Protectors may deem desirable.

7. Cooditinmns for Eligibildty o fulfilment of e or more of the

fallou;ngcondluans,thabeneﬁxciarywillbem.dzraddigdble
to receive benafit from the Trust.

1

i)

Retirement on reaching the age of 60 years or earlier
retirement due to i1l health. In the event of retirement dne
to 111 health, a cartificate from a medical practiticuer
recommended by the Protectors shall ke required. .

Retrenchment before reaching tha retirement age. A cectificate
from the Erployer Company confirming that the terminatdon of
the beanefic{ary's services 18 mot dre to any rezson other
than retrenchment shall be required,

Explanation 1

The beneficiary shall not be considered eligihle to receive benefit
frmtmmmreﬁrmta‘mret:mtmlmheahall

have canpl:taiammimmse:viceofmyearsuiﬂimccrmaofﬂ?e
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Bployer Coopanies. O the recommendation of the Protactors, tha
minimm pericd of service shall be increased,

In a specific case, on the rscammendation of the Protectors, the
requizamntofthemnimpericiarloyearsmaybedispansed
with. In calculating the minimm pericd of service, the Tistses
"will take into consideration, ca the recommendaticn of the
Protectors, the pecicd of service that the beneficiary may have
renderad to B Group as an independant professional mam.

( Exnlanaticn 2
/- . A bepeficiary, with whas there is exqressed or implied understanding
that he is-exclided fram benefits under tha Trust, shall nok be _
eligihle for any benefit under the Trust. Advice in writing fom
cormecticn wth any particular beneficiary shall be considerad by
the Trustees as sufficieat.

14i) A beneficiary who is resommendad by the Protectars £o the
Trustees that he, in their judcoment, has fulfilled tha
following caxditions over a reascnzble length of time duxing
tha course of his services with e or e of the Enplover
- Campanies.
a) Sarved to the best of his ability;

b) Remained loval and devoted;

r
‘ PO
c] Mot been the cause of dishammny or cnflict within 2
ﬂ the crganisatiom:
d) ¥ot given any indication of negative betmviour;
e) Remained fair and reascnable in his relatiensidp
within the organisation;
£f) Shown helpfulness, respect and regard towards other
individuals in the arganisation;
g} Not comitted any breach of trust cr viclatiaon of se:vice
rules, regulations and affics d.:sdplme
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h} Not keen cmvicted of an offence involving meral
turpitide by a8 coaxt of caxetent jurisdiction.

The Protectors may, if they deem desirable, advisa the Trustees
about the names of the beneficiaries who are eligible and the

categary in «hich each of them is to be placed and may add to ar
dalete any name £rom such list £foom time to time or at any tire.

The discreticnary benefits payable under the Trust mmy be paid
in cash in U.S. Dollars ar in such other amxrency as the
Protacters may advise the Toustees geperally or in any specific

case,

The amount payanle to the eligible beneficiary under the Trust will
be dishursed to him at the time of his retirement or, in the
event of his dsath bafore retirement, to his helrs or next of kin
or to such perscm as the deceased beneficizry may have naminated
in woiting for this purpose and lodged the nomination perer with
the Employer Campany. In the absence of naninatien as afereszid,
the Protectors mey ask the Trustses to pay the amount to such
Pxecutrrs, Aarinistrators ar heirs of the deceased bepaficiary wio
may have cbtained legal representation from a court of competent
jurisdickion ar to any cae or more of them against such indemnity
in suwch fomm as the Trustees may consider necessary and in such
eventro cther heirs, crlegalzéprésaxtativesottb&.deceased
shall, withost prejudice to thelr rights and remedies, 1f any,
agzinst ths heir or hedrs actually receiving the payiment from
tha Trustees, be entitled to claim ary amount from the Trustess
mrspectottb:daceasedbeneﬁmarysbeneﬁtmﬂertheﬂ:mst
so disbursad.

Withav:.ewtaramvinganydoubt itiscl.a:iﬁadthatm

STV g

beneficiacy and/or legal heir and/c: acccutnr/ad:ninistratar of
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_theaeceasedba:eflciarxshall_lxmtitlggwﬁclmas ausEﬂtar
of nghi: any be.m:.fit under the Trust. .
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11. Meanine and scope of Nermal Benefits Normal Benefits shall

be ecalculated by adding the benefits stated in A, B, and £ below.

A. Age Factar:

Over 55 vears bat
uder 60 years

l yemar's basic pay
an the basis of last
basic pay drawn

B. Langth of Service Factor:

on the basis of last

N

Quer 10 vears 15 years and over

but mder 20 vears

but under 15 vears
Cne year's basic pay
en the basis of last bkasic

Two years’ kasic pay cn

the basis of last basic pay

pay drawn Erawn

20 vears and ovEDr Over 25 years

but under 25 yesars
Three years' basic pay on
the basis of last basic pay

Four years' basic pay en

the basis of last ha'sic_b'

drawn pey drawn

o
3

C. For outstanding merits:

The Protectors may, in their discretion, reccmmend to the Trustees

additicnal payue_attoaben:fic:i.a:y having cutstanding merits en the
basis of cne o more of the following factnrs and to the extent

specified for each factor hereundexr:
1) Outstanding contributiom 5% to 1084 of amoint
tovards productivity and payable under A plus
profitability consistently B above.
over a reasanable period of
time.
2) Sacrifice of perscnal interest 5% to 10% of amxmt -
in the pursuit and achievement payable under A plus
of objectives of BT Group. B above.
_.3 (..g. /9"/:-‘“'3”"“*"";-- ST
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13.

14.

3) Extra—crdinary devoticn, layalty, 5% to 103 of amoime
camimg, tolaerance, contributicn  payable under A plus
in promoting cbjectives of the B abova.

crganisation and harmony and
amgenial atmspherse conducive
to higher productivity and
achiaverent levels.

Provided that the maximom payable in respect of (1), (2) and
(3) tmder C. akove shall in oo case cumilatively excesd 253 of

A plus B.

Hoxgdman limit on benefit If the Protectars consider-it necmssary
at aoy time to have 2 maximam limit oo the amount of “Narmal Benefis
to be given to a beneficiary in exercise of the discxretiom, they
may, after taking into cosideratien the income of the Trust and
the firds available {n the "Nan—capital Fund” acoount suggest and
advise such maximen limit to the Trustees who may accordingly

limit the meximom amount payable to any beneficiary hereunder.

Revisica of age, senicrity and merlt factors The Protectars may
at ay time recamesd to the Trustses to revise or alter coe or
more of the factors to be taken into consideration for the purrose
of determining the amoumt payable under the Trust as set cut in
Rile 11 R, B, and C of these Rulés and on their recommending of
it, the revised ar altersd factors may be substitirted by the
Trustees for those mentimed in the said Rule 11 and come Into

Basis for consideration of Special Eenefit The Frotectors may
reconmend to the Trustees to give “Special Benefit® to any
beneficiary whose case is deemed by them to be excepticnally
deservingd::etp:hefolla-d.ngfactars: .

a) when length of service requirement is not fulfilled for
Bormal Benefits When a beneficiary who satisfies all - . {/
eligibility requirements for Normal Benefits except length -

s
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of service but has carplatad at least 5 _yea:tst"c:mt:_mgous service
with ene or more of the Bployer Camcanies, eitber dies
prematrely or is retired early on accomt of serioug 111
bealth, or physical/mental disability, the Protectors may advise
the‘nmsteesmt:eatsudlben&ﬁ.cia;yashavingcmgletgd

the retirement age and minimum service requirements and to pay
to him er, in the event of his death, to his namnes or his
legal regresentative, as the case may be, the benefit which
mld;:th:rudsebepayahletchunhadhefulﬂlledtﬁeminimm
service or retiraErent age requirement as the case may be,

n comassimate groueds or for sacrifice of perscnal intevests
Where in the opinim of the Protecidrs the ammunt payable o

a beneficiary under the "“Normal Benefits" provisians menticned
in Rula 11 weald be insufficient having regard to s age,
family respmsibilitiesand/or stata of health and/or cther
finaneial cirowrstances ar where the beneficiary has during
his caresr with one or more of the Enplover Companies sacrificed
his personal interest, theo in such case the Protectors may
rwmﬂmthemfasmgiveaﬁitimsmﬂkeﬁt
to such bepeficiary upto 25% of the "™Normal Benefits™ paid

to him under Rule 11 herecf.

For estra-ordinary contribution during pericd of service with
ane or mere of the Emlover Camcanies Where the Protectors
£ind.that due to the factors mentionad hereundar, a benaficiary
has renderad extra-ordinary contribution during the perdiod of
his service, namely:~

4) sustained sacrifice of personzl interest in parsuit of

achievensnt of arganisational goals.

4i) intense involvement and applicatiom in pecfammance of
duties resulting in saccifice of persmal finamcial
interests or long pericd of general hardship.

1ii) extva—ordinary level of prodnctivity and profitability
in comparisen with which the “Normal Becefits® appear
in.zd.eqﬁa.ts_
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iv) contribatien to the management, crganisatice and devalop-
ment of the entire EXC Group to an extra-ordinary extent,
then in such case the Protectors may recomend to the
Trustees to pay such beneficiary, specially named by
them, an additicnal 25% of the "Nermml Benefits* paid
to him under Rule 1l hereaf.

d) Foxr other Special rerits wbere recuirements of “Ncrmal Benefirs®
not met In casa any beneficiary does not satisfy the cmditiens
for “Normal Benefits” laid doun in Rule 1l hereof but satisfies

4 the-conditions listed hereunder, the Protectors may recmmmend

[ to the Trustees to pay to such heneficiary ar, in the evenot

of his death, to his nowines, lagal regresentative, or heirs

as the case may be, 25% of the minimom *Normal Benefits®:

Corditiems above referred tor

1) Has served BECC Grotp to the best of his ghility;

ii) H=s remzined loyzl and devbtaed to BOC Grouwp during
the pericd of his service;

1ii) Hasnot besn the cause of disharmeony or conflict within
the crganisation;
iv) Has been fair and reasmable in his relatimship with
his colleagues and superiors;
v) Has not indulged in negative behavioury .

” vi) Has shown helpfulness, respect and regard for otlexs
in the crganisation;
vii) Has not committed any breach of discipline or of any
sexrvice rules and regulations; and

viii) Hazs rot besn convicted for an offence involving moral
tirpitide by a court of competant jurisdictian.
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5. Mr. Axdul Hafeex
10 Sussex Square,
Lenden W2 3SL.

Executive, Bank of Credit and Coammerce Intermational S.A.

#

Ganeral Manager, Internaticnal Division, Bank of Credit and
Camerce Intermational S.A.

7. Mr., Saleem Siddigui
46 Hawtzey Road,. ___.  _ o oo e e e e e et
London NW3

Executive, Bank of (radit and Comerce Internatianal S.A.

8. Mr. Sadig AR1i
44 Monammad Mazlar Stoeat,
Zamalek,
Ciaro,
United Arab Republic.

Executive, Bank of Credit znid Commerce (Misr) S.A.E.
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Bxplanation :

Eenefits payable in texms of Paragragh 14 {(a), (b), (c) and
(@) may be in the alternative or cumulative, as may be recm-
mended by the Protectors.

15. Coples of these Rules, with such amendrents as may be effected
by the Trustees therain from time to time on the raccomendation of
the Protectors, will be providsd to the Employer Corpaniss for
the infopmaticn of their staff.

- ™ ecmem— e S— e - -
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Individuals Caonstituting the Protectors

1. Mr. Agha Hasan Abedi
South View,
Mount Park Road,
Barrow-cn—~the-Hil1l,
Mddlesax.

President BOCT Eoldings (Lixembourg) S.A.

2. Mr., Mobmed Jafar Rehmatulla Pirbhad
18A COrchard Avenue,
Finchley,

Londen N3,

l(:'-‘ Advisar, Bank of Credit and Comrerce International S.A.

E]

. 3. Mg, Ihos Hasan Bumey
10 Hall Famm Close,
Dennis Lapne,
Stanmare,
Mddlessx,
HA7 4J7T.

Executive, Bank of Cradit and Coomerce Intemnaticnal S.A.

4. Mr. S\aleh Naqui
36 Bocroft Foad,
Londori M.

Executive, Bank of Credit and Camrerce International S.A.
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